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MEMORANDUM 033-15HR 
 

TO:   Agency Administrators 

 

FROM:  Carolyn Horwich, Esq., Director of Human Resources 

 

THROUGH:  Rip Colvin, Executive Director 

 

SUBJECT: Life Insurance and Premium Changes 

 

DATE:   August 13, 2015 

 

 

On April 6, 2015, we informed the agencies we administratively serve that a new life insurance 

benefit was on the horizon (Memorandum 014-15HR). 

 

Attached is information we just received from the Department of Management Services with 

more information about the new insurance benefit as well as a reduction in employers’ premium 

for basic life insurance. 

 

If you have any questions, please contact your Benefits Coordinator at 

Benefits@justiceadmin.org. 

 

Thank you. 
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Rick Scott, Governor Chad Poppell, Secretary 

MANAGEMENT	  ADVISORY	  15-‐006	  

	  

DATE:	   Aug.	  13,	  2015	  

TO:	   All	  Employees	  

FROM:	   Suzetta	  Furlong,	  Chief	  of	  Operations	  

SUBJECT:	   Life	  Insurance	  Coverage	  Options	  and	  Premium	  Changes	  

	  

Beginning	  Jan.	  1,	  2016,	  employees	  enrolled	  in	  basic	  life	  insurance	  may	  cover	  their	  legal	  spouse	  and	  
eligible	  children	  under	  the	  new	  dependent	  spouse	  and	  child	  life	  insurance.	  Employees	  may	  enroll	  in	  these	  
new	  coverages	  during	  Open	  Enrollment	  or	  after	  Open	  Enrollment	  with	  a	  Qualifying	  Status	  Change	  (QSC)	  
event.	  
	  	  
Employees	  may	  choose	  a	  $15,000	  benefit	  level	  or	  a	  $20,000	  benefit	  level	  for	  dependent	  spouse	  life	  
insurance	  coverage.	  Dependent	  spouse	  life	  insurance	  coverage	  is	  guaranteed	  issue	  during	  this	  upcoming	  
Open	  Enrollment,	  during	  an	  employee’s	  new	  hire	  period	  and	  within	  the	  QSC	  event	  window	  for	  marriage.	  
Medical	  underwriting	  is	  required	  to	  enroll	  in	  dependent	  spouse	  coverage	  outside	  of	  these	  initial	  eligibility	  
periods	  and	  to	  increase	  from	  the	  $15,000	  benefit	  level	  to	  the	  $20,000	  benefit	  level.	  
	  
The	  benefit	  amount	  for	  dependent	  children	  is	  $10,000.	  Dependent	  child	  life	  insurance	  is	  always	  
guaranteed	  issue.	  Coverage	  is	  available	  for	  eligible	  children	  through	  the	  end	  of	  the	  calendar	  year	  in	  which	  
the	  child	  turns	  age	  26.	  “Eligible	  children”	  means	  an	  employee’s	  child,	  adopted	  child,	  stepchild,	  foster	  
child,	  legal	  ward,	  or	  child	  legally	  placed	  in	  the	  employee’s	  home	  for	  adoption.	  	  
	  
For	  this	  open	  enrollment	  only,	  eligible	  employees	  not	  currently	  enrolled	  in	  optional	  life	  insurance	  may	  
enroll	  in	  optional	  life	  insurance	  for	  one	  times	  annual	  salary	  guaranteed	  issue.	  Afterwards,	  enrollment	  in	  
optional	  life	  insurance	  outside	  the	  employee’s	  initial	  eligibility	  period	  (e.g.,	  new	  hire)	  requires	  medical	  
underwriting.	  
	  
A	  QSC	  event	  that	  would	  allow	  an	  employee	  to	  elect	  or	  change	  coverage	  may	  be	  used	  to	  make	  changes	  to	  
dependent	  spouse	  and	  dependent	  child	  life	  insurance	  elections	  after	  Open	  Enrollment.	  In	  no	  case	  will	  a	  
QSC	  event	  election	  for	  dependent	  life	  insurance	  have	  an	  effective	  date	  before	  Jan.	  1,	  2016.	  	  
	  
Life	  insurance	  rates	  are	  decreasing	  for	  the	  2016	  plan	  year.	  See	  rates	  next	  page.	  
	   	  



 

2 

	  Payroll	  deductions	  for	  the	  following	  premium	  rates	  will	  begin	  in	  December	  for	  coverage	  effective	  Jan.	  1,	  2016:	  	  
	  

Basic	  life	  insurance	  for	  active	  employees:	   $3.58	  per	  employee	  per	  month	  for	  $25,000	  benefit	  
• Fulltime	  FTE:	  employer	  pays	  
• Part-‐time	  FTE:	  employer	  and	  employee	  pay	  on	  	  

prorated	  basis	  
• OPS	  :	  employee	  pays	  

Optional	  life	  insurance	  (post-‐tax):	   Age	  band	   Per	  $1,000	  per	  month	  
<30	   $0.061	  
30-‐34	   $0.086	  
35-‐39	   $0.097	  
40-‐44	   $0.105	  
45-‐49	   $0.146	  
50-‐54	   $0.210	  
55-‐59	   $0.317	  
60-‐64	   $0.581	  
65-‐69	   $0.885	  
70+	   $1.690	  

	  
	  

Dependent	  spouse	  coverage	  (post-‐tax):	   $4.50	  per	  month	  for	  $15,000	  benefit	  
$6.00	  per	  month	  for	  $20,000	  benefit	  

Dependent	  child	  coverage	  (post-‐tax):	   $0.85	  per	  month	  for	  all	  eligible	  dependents	  for	  
$10,000	  benefit	  

	  
	  

Other	  premiums	  effective	  in	  December	  for	  January	  2016	  coverage:	  

	  
Basic	  life	  insurance	  for	  retirees:	   $4.83	  per	  month	  for	  $2,500	  benefit	  

$19.33	  per	  month	  for	  $10,000	  benefit	  

Basic	  life	  insurance	  for	  vested	  legislators:	   $21.45	  per	  month	  
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