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System Enhancement SE 152 June 8, 2019, Release Summary 

Issue Date: June 5, 2019 

Audience: Human Resource Offices 

 

Release Item Description 

Single Sign-On to 
Healthcare Bluebook 

Add single sign-on link to Healthcare Bluebook in the Other Resources tile on the Manager and Employee 
landing pages. The link will only be displayed for users who are enrolled in a health insurance plan as the 
primary subscriber, and only if their enrollment in the health plan is active as of the system date. For the 
Spouse program, the link will only be shown to the primary, not secondary spouse and for a state employee 
listed as a dependent under another state employee, the link will only be shown to the subscriber. 

  
 

Password Reset 
Notification 

On the Password Reset screen, the Continue button will not be enabled until the user selects the type of 
notification (i.e., mobile phone, notification email, work email). If a user only has one type of notification 
presented, the radio button for that record will automatically be selected. 
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Release Item Description 

Premium History 
Report – Ability to 
Export 

Ability for Human Resource (HR) staff and employees to export the Premium History Report as an Excel or 
PDF document. Access the report from the Manager or Employee landing page > Insurance Benefits > 
Premium History > Premium History Report. After selecting a plan type, choose either Download to Excel or 
Download to PDF to export the report. 

Heath Savings 
Account (HSA) 
Exceptions 

Correct the defect with HSA effective dates. With this release, when an employee selects an early effective 
date for health coverage, and selects a HDHP plan, the HSA effective date will be tied to the early effective 
date for HDHP plan. 

COBRA Package The COBRA package sent to former employees following their separation or when retiring will now include the 
Healthcare Flexible Spending Account (if applicable for the employee), the Health Reimbursement Account (if 
applicable for the employee) and the COBRA Medicare rates. 

 




